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NEW YUGOSLAV DECREES GOVERN WORK BOOKS, PAY RATES

NEW WORK BOOKS TO BE ISSUED -- Belgrade, Sluzbenl List, 6 Feb 52
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The Yugoslav goverrment has issued a decree on work books, 8s proposed by
the federal Council for People‘s Health and Social Policy. This decree 1s
affective 6 February 1952, It supersedes the previous 3decree published in
Sluzbeni List, Fo 84 /L8, and supersedes all instructions issued on the basis

of that decree.

The new decree provides for the following:

All persons who wish to become employed, all workers and officials who are
now employed, aud all those who, under the lav on social security for workers
and officials and their families, are considered the ssme as employed, must
have work books. This decree does not apply to members of the Yugoslav Army
or the People's Militia.

The work book serves to show the profession or occupation, degree of
qualification for 1t, work status, and individusl rights under social security,
especially the right to pensions and disability benefits, and the right to
other bhenefits accruing from being employed.

Entering into employment without & work book is prohibited, except in cases
vhere a large number of workers are hired simultaneously for a project of great
economic importance by construction, forestry, mining, or similar eanterprises.
In such cases, within 15 days after the worker is hired, the enterprise con-
cerned must submit to the authorized agency for people's health and social
poliey of the srez, city, or rajon people's council concerned, a report on all
persons hired, as well as documents required for the isauance of work booke.

Work books are identical for all workers and officials throughout Yugo-
slavia, being issued in the form prescribed by the president of the federal
Council for People's Health and Social Policy. They are printed and completed
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in the official language of the republic concerned, except in prescribed areas
of some republics where the language of natioual minorities mey be used.
- Workers or officials pay for for their own books.

Work books contain data on the beginning and ending of employment, kind
and degree of qualification, changes in employment, social security benefits
dravn during periods of temporary unemployment, and other data neceasary for
verifying and determining social security rights.

..ork bocks must contain the personal identification card number of “ie
holder, the name of the agency that issued the card, and the date and place of
its issuance. A personal identification card must contain the number that has
been assigned to Its holder's work book.

Data on penalties levied against or other similar data derogatory to a
person are prohibited from being included in work books.

Work books are issued by agencies for the people's health and social policy
in srez or city people’'s councils having jurisdiction over the permanent place
of residence of the person concerned. The president of the Council for People's
Eealth and Social Policy of the republic concerned prescribes which town
people's council may issue work books.

Except for enterprises, offices, and establishments where a social security
agency already exists, enterprises, offices, and establishments will f1l1l1 out
work books for workers and officiels employed by them, omitting only the inm-
formation pertaining to work status. This last will be entered by commissions
especially established for this purpose in enterprises, offices, and establish-
ments. Completed work books will then be submitted to the authorized agency
for people's health and social policy for registration purposes for final
decision concerning vork status. Work books are to be issued by this agency
within 15 days after receipt of information required, which is to be submitted
by the worker or official concerned.

Work books are kept in the custody of the enterprise, 'office, establishment,
social or cooperative organization, or private employer, where the worker or
official is employed, and returned to him when his smplcyment ends.

A register of all work books issued will be maintained by the agenmcy for
people’'s health and social policy in the people's council concerned.

If a work book is lost or damaged, a duplicate will be issued by the
agency which issued the original, upon request of the worker or official, enter-
prise, office,establishment, social or cooperative organization, or private
employer. Duplicates will be marked as such and will cost five times as much
as the original. A request for a duplicate must be accompanied by complate
data on past employmeat and other information so the duplicate can be identical
to the original. Before a duplicate is isrc—ed, a notice that the original
book iz canceled will be printed in the official newspaper of the republic
concerned.

The director of an enterprise, or manager of an office, establishment,
social or cooperative orgenization, or other responsible persons, and private
employers, are liable to a 5,000-dinar penalty for the following:

1. Employing & worker or official without a work book, or neglecting to
submit information and necessary documents within 15 days as outlined above.
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2. Neglecting to enter or entering incorrectly required information in
8 prescribed section of the work book, especially data on the beginning and
ending of employment,

3. Pailing to return the work book to its owuer vhen his employment ends.

h. Destroying work books entrusted to their care.

5. Entering in the work book penalties suffered by or other derosatory
data concerning its owner.

Workers or officials are liable to a renalty of 5,000 diners or up to 15
days in Jjail for the following:

1. Submitting false information which has a bearing on the beginning,
duration, and ending of their employment, or rights to social security.

2, Destroying a work book.

A1l vwork books issued on the basis of previous regulations remain in
effect until replaced by work books within the intent of the new decree.

Workers and officials entering employment for the first time, or who are
already employed but who do not have work bocks , will be issued books in
accordence with provisions of this decree.

Work books issued on the basis of previous regulations will be replaced }
in 1952 by books 1ssued in mccordance with this decree, at a time to be de-
termined by the president of the federal GCouncil for People's Health and
Social Policy. Replaced work books will be returned to the agencies which
issued them.

New work books cannot be issued until commissions mentioned above submit
decisions on work status. New work books will be issued by the agency for
people’s health and social policy in the srez or eity people's council, and
will be based on o0ld work books, personal identification cards, and other
necessary documents.

The president of the federal Council for People's Health and Social Policy
is authorized to 1ssue more detail:d instructions for the application of this
decree and for veplacing work books.

Officials are defined as officials of enterprises, offices, establishments,
and social and cooperative organizations. !

This decree also applies to white-collar workers employed by private
employers.

ISSUE DECREE QN PAY F(R WOMEN TRAINEES -- Belgrade, Sluzbeni List, 30 Jan 52

X The president of the Council for Pecple's Health and Social Policy, in
‘\\\. agreement with the Federal Minister of Finance, recently issued the Decree
, on Pay for Women Trainees in State Economie Enterprises, Artisan Trades, and
f Workshops, Who Are Not Included in the Regulations on Pay for Workers and
j Trainees in Individual Branches of the Economy.
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Effective 30 January 1952 and retroactive to 1 January 1952, women
trainees with one year cof training are to receive 1,000 dinars monthly;
trainees with 2 years of training, 1,500 dinars; and trainees with 3 years
of tralning, 2,{00 dinars,

Women trainecs are also to receive aid for technical tra.infng on the
basis of the regulations in the Decree on Allowances for Men and Women Students
in Industrial Schools.

NEW PAY RATES F(R TRATNEES IN COMMERCE .. Ljubl jana, Slovenski Porocevalec,
15 Jun 51

Treinees in commerce in Yugoslavia, who are trained from 2k to
have been receiving 1,185 dinars per month.
cceamercs in frult and vegetables are to be
in commerce in industrial chemicals, dyes,
dinars per month.

36 months,
Beginning 1 April, trajness in
paid 2,030 dinars per month; trainees
and iron are to be paid 2,120
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